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OSKA sectoral surveys and general
forcast

5 sectorial or topical studies a year
Aim to cover all sectors in about 7 years

Similar methodology applied to all sectors —
results

Forecast horizon 10 years
General report every 3 years
Combining and methods

Sectoral (> employers, % educational
institutions, % policy makers)

of results and recommendations
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OSKA quantitative data model

General report
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studies Skills registry
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Dissemination of OSKA results

Analyst

Dashboards,Excel files

Everybody

Skills system OsKusS (in the futuure)




Sectoral results on OSKA website

Tulevikuvaade t66jou- ja oskuste vajadusele: masina-, < &
metalli- ja elektroonikatédstus; mootorsoidukite hooldus
ja remont

= Sisukord

Materjalid
Liihikokkuvéte Avaldatud: 2023
Eassina Uuringu prognoosi periood: 2021-2031
Sissejuhatus Uuringu koostajad: Ingrid Lepik ja Mare Uiboupin, SA Kutsekoda
1. Valdkond ja pohikutsealad v
2. Valdkonna t65j6u- ja oskuste vajadust v
méjutavad trendid, uuringud ja
arengukavad [ Materjalid —
3. Utevaade valdkonna taohivest ja v
ettevitetest
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5. Oskuste vajadus v
6. Koolituspakkumine v inaria Lepix
7. Todjouvajaduse ja koolituspakkumise
vordlus

8. Uuringu jareldused ja ettepanekud v
‘ (OSKA o minut video: MME valdkonna taohoiwe OSKA the minuti video: Intotund: . metall-Jo ntotunni esitlos
Kasutatud allikad drgmisel kimnendil tdstuse arengut elektroonikstdostuse voldkonna uuring
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Occupation
groups

Fields of
education
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¢ Supply and demand
of graduates
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Skills registry

* 5 layers
¢ Based on ESCO, but is not ESCO

e Currently ~ 2300 skills

> Motlemisoskused

v Enesejuhfjmisoskused

> VEéartustest lahtumine

Juhistest ja nduetest
lahtumine

v Kohanemisoskus

>

Kiire Gmberlilitumine

Ootamatustega
kohanemine

Improviseerimine

Too, opingute ja pereelu
Ghitamine
Keskkonnamuutustega
kohanemine
Tootingimuste
muutusega kohanemine



Register of occupations

Demand Demand vs graduates
* Based on OSKA surveys and Q B él@
qualifications standards. About 200 ol
. NOUDLUS TOOTURUL TOOKOHTADE ARVU TOOKOHAD JA
occupations at launch " muuTUS LoPETAIAD
Vaike kasv Eriala Idpetajaid vahem kui
to 4 tulevikus t3dkohti
* Profiles include ® ]
.. . ©
* Description, main tasks 58)) > E,
. Working conditions TOOTAIATE ARV PALK NOUTUD HARIDUS
2700 2307€ Keskeri
* Minimum requirements sainto 3

ducation, | tc.
(education, language etc.) No of

* Knowledge and skills needed employees

Wage Qualification



E-environment for self assessment

* User can mark what skills they already have and what they wants or needs to learn
* Self-assessment
* System based recommendations from prior education
* Learning possibilities

Ametid  Oskused

©  Koguoskuste puu Vaade e =

o Matlemisoskused o Analiisioskus - > “analiiitiline matlemine @ oeduktiivne arutlemine
@ «iitiline métlemine

@ Frogrammeeriv métlemine
A Vaib tisndamist

@ Terviklikult mdtlemine ° Eri valdkondade teadmiste

kombineerimine
o Oppimisoskus o Teadmiste ja oskuste arendamine @ Erialane enesearendamine

A vajab tiiendamist
< Ruumiline matlemine @ Ruumis orienteerumine - A Kompassiga navigeerimine
A Vajab taserdamist
’ A\ Taevakehade jirgi navigeerimine

@ Kaardi jargi navigeerimine

° GPS-seadme abil navigeerimine



Where skills and occupations meet and magic happens

Matching people to jobs based on the skills they have

Recommending skills to learn to get jobs what people want
Advising people on the future outlook of the jobs they want to learn skills for
Advising how should the skills be obtained in/as degree programs, micro qualifications or

short courses
Directing people to apply to said programs

Insener

Tugev sobivus

VAJALIKUD
OSKUSED

v 20/21 vaata

Kohtunik

Tugev sobivus

VAJALIKUD
OSKUSED

v 20/22 vaata

Osakonna juhataja

Hea sobivus

VAJALIKUD
OSKUSED

v 12/15 Vaata



Further information:
oska.kutsekoda.ee



http://oska.kutsekoda.ee/
http://oska.kutsekoda.ee/

Use of OSKA intelligence

* OSKA intelligence is used in policy-making and more

* For planning VET curricula and commissioning study places since 2016
* As one input for adjusting university curricula (obligatory since 2017)
* Feeds directly into several active labour market policy measures

* No 1 data source for career counselling service providers

* For a government project to popularize growth occupations

Ad hoc OSKA studies for policy input (sectoral ICT skills; green skills;
business and management education; Labour market effects of Covid)
* Fair transition measures, green skills

* As input to other forecasts

* As background and source information for adjusting sectoral strategies
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